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F.4 English in Drama (2025-2026) 01

Targets:

1.

Arouse students’ interest and motivation to learn English through live theatre
performances.

2. Inspire students and teachers to view English as FUN.

3. Further boost the students’ confidence in their English abilities.

4. Allow more chances for students to get in touch with English through pre-activity
worksheets.

5. Incorporate important values such as priority values and attitudes into English learning

Target Students:

F.4 students

Implementation:

» ONE 60-minute English-language drama performance

» 20-minute Question-and-Answer session

» Costumes, stage set, sound system, pre-and-post show educational aids

Expected outcomes:

1.

Under the guidance of teachers, students complete the pre-worksheets and acquire related
vocabulary and dramatic skills.

Students participate in the drama shows actively.

Students get a positive feedback towards the show.

Evaluation:

1.
2.

There will be oral evaluation for students.
The performance will be evaluated in the English panel meeting.

Teachers-in-charge:
Wong Wai Ki

Budget: $16,000
Service provider: Dove Tales Theatre Company



F.6 English Enhancement Course (2025-2026) 02

Targets:

rovide authentic mock speaking IIl)ractices. with instant feedback and suggestions
Enhance the foundation of English grammar usage, expand vocabulary, sentence patterns
and 1deas expansion in Paper 2B Writing _ _
Develop the awareness and ability of proofreading and self-correction _
Sharpen examination skills in terms of spelling, note-taking and listening awareness in
Paper 3A Listening ' .
Enlarge the number of students who are now at Level 1 to Level 2 in DSE English
Language

o kL NE

Target Students:
F.6 students (maximum of 22 participants)

Implementation:

1. Supplementalgf classes on Saturdays

2. Period: from September to December, 2 hours per lesson

3. 1 group of students . . _

4. The tutor grepares the course outline, schedule, materials needed and CCSS should retain
a copy and has the qo;l)yrlght to use the materlafs in the future. .

5. The tutor is responsible for marking assignments on time and give corresponding feedback
(written or/and verbal) to students

Dates:

Sept 13, 20, 27

Oct 4, 11, 18, 25 (buffer)
Nov 1, 8, 22

Dec 13, 20 (buffer)

Expected outcomes:

1. Under the guidance of the tutor, students gain confidence in DSE English and get
improvement in their English standard

2. Students’ exam scores and ranking in English assessments will be higher

3. Students receive tailor-made useful tips and materials for future reference in the preparation
of DSE exam

4. Students get a positive feedback towards the course

Evaluation:

1. Supplementa?/ lessons focusing on exam strategies and mock speaking assessments will
be arranged 1f budget and time 1s allowed after regular conferencing between the tutor and
teacher-in-charge.

2. There will be an evaluation form for students at the end of the course.

3. The attendance, performance and progress of the students will be recorded.

Teachers-in-charge:
Wong Wai Ki

Hourly wage: $1000
No. of hours per lesson: 2
Total no. of lessons: 12

Total Cost: $1000 X 2 x12 = $24,000

Tutor: TBC
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F.1 & 2 Ocean Park Educational Program 2025-2026

Targets:
6. Boost students’ confidence in using English
7. Learn about Science and nature in a fun way

8. Get used to English as a medium of instruction (EMI)

Target Students:
F1 & 2 students

Implementation:
» Workshop about Science and nature in Ocean Park
» 20-minute Question-and-Answer session

» Post-workshop worksheet

Expected outcomes:
5. Students learn about Science and nature in the medium of English.
. Students participate in the workshop actively.

6
7. Students get a positive feedback towards the workshop.
8

. Students work as a team to finish the post-workshop worksheet on their own in the

park.

Evaluation:

4. There will be oral evaluation for students.

Teachers-in-charge:
Kwok Wing Yan Wendy

Budget: $6,000

Service provider: Ocean Park
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Staff Development Workshop (English Department) 2025-2026 09

Targets:

1. Foster a strong sense of team spirit and camaraderie among the English department.

2. Provide professional development training to help both experienced and new teachers
improve their pedagogical skills in teaching English and familiarize with the assessment
criteria of internal exams and public exams. _ .

3. Encourage the exchange of best practices and collaborative problem-solving among the
English teachers.

Target groups:
1. Experienced English teachers

2. Newly-recruited members

Implementation (serviced and self-run):

1. Team-building activities:
> Ice-breakers and group bonding exercises, collaborative problem-solving tasks
2. Professional development training:
» Workshops and discussions led by experienced experts on effective teaching
strategies so that teachers can share their practices and lesson ideas.

Dates and duration:

The workshop will be held during the exam period and last for 2 hours (tbc).

Expected outcomes:

3. Smoother integration of new teachers into the department's work culture and practices.
4. éncreased quality of work in terms of teaching and administrative work within the
epartment. . . : . o :
5. Improved morale and job satisfaction among the English teachers, contributing to higher
retention rates.

Evaluation:
Teacher questionnaires will be given to get feedback on the workshop and activity experience

Teachers-in-charge:
Wong Wai Ki

Budget: 510,000

Service provider/ tutor: thc
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